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Module 1: Me and My Identity

Module 1 – Me and my Identity

Introduction to the Module:
Who am I- it can take a lifetime trying to find the answer to this question. This question assumes
greater importance during youth as this is the stage in life when a person tries to understand
and define his/her own personality and identity. How youngsters see themselves and each other
– is a question that is very important to them. It is very important to identify the various
influences shaping them, be able to identify their positive qualities and their shortcomings,
specify their core values and develop their capabilities for a holistic development of their
personalities. It is these capabilities that help in forming a healthy and independent identity.
This module will help the youth in being able to introspect, building self- reliance, self-respect
and self- confidence.

Primary Aim of this Module:
Participants increase their self- awareness and use that to develop their personality and a
healthy identity.
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Activity 1
Who am I? – (Introspection and Self-Awareness)

Activity 1:

Expressing your identity through a picture

Aim:

At the end of this activity, participants should be able to
•
•
•

Understand themselves better
Openly express their thoughts about themselves
Understand the importance of sharing views of themselves with each other

Duration:

60 minutes

Items needed:

20-25 flashcards with different pictures, some blank flashcards, pens, sketch pens,
pins.

Directions for the activity:
•
•
•
•

•
•
•
•
•
•
•
•

Ask all the participants to sit in a circle
Spread out the flashcards inside the circle such that all the participants can
see them
Ask participants to close their eyes for two minutes and to focus on
themselves
Who am I, what are my character traits, which picture most represents
me? Ask participants to open their eyes slowly and to choose a flashcard
from the circle
If a participant wants, they have the option of choosing a blank flashcard
and drawing a picture of their own on it. If more than one person wants
the same flashcard, they too can draw on blank flashcards.
Once everyone has chosen their flashcards, ask them: Why did you choose
this card, what does it say about you, how do you think the card represents
you?
Starting with the ones who are ready, ask each one by turn to use their
chosen cards to talk about themselves.
For example: Sameer sees himself as a flower because he is soft and
sensitive to others’ feelings. Sita thinks a mountain depicts her strength
and determination best
Like this, each participant should talk about themselves and their identities
The facilitator should also be a part of the group and talk about his or her
identity.
The facilitator should thank everyone once they have all had their say.
Then, initiate a group discussion.

2

Module 1: Me and My Identity
Points of Discussion:
•
•
•
•
•

How did you feel telling everyone about yourself?
How did you feel listening to other people?
Are you happy with your identity?
If you had the option, what identity would you want for yourself and why?
Have you learnt anything new about yourself from this activity? What?

Notes for the Facilitator:
•
•
•
•
•

Choosing a picture that best represents them is important as it forces the
participants to pause and think about themselves.
What personality traits/qualities their pictures convey about them
provokes deeper introspection.
Listening to each other is also a chance to examine their identities more
deeply.
There should be consensus before the discussion that everyone will listen
to each other carefully and respectfully. No one will make fun or comment
on what the other says.
Keep in mind that everyone gets an equal opportunity to speak.

Summary:
The following issues or points should evolve out of the discussion by the end of the
session, which can be summarized by the facilitator.
•
•
•

Each one of us has our own strengths and qualities that we must identify
ourselves.
These qualities and strengths make each one of us unique and it is
important to understand how to best use them for the all-round
development of our character.
Talking openly and honestly about ourselves with each other gives us selfconfidence and strengthens relationships.
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Activity 2
Tailing the Monkey – Aiming Right (Self Reliance and Self Belief)
Aim:

At the end of this activity, participants will be able to
•

Analyze the social experiences of boys and girls in their youth

•

Understand the importance of drawing inspiration from within

•

Weigh and examine the advice from various sources to take a responsible
decision

Duration:

30 minutes

Essential
Items :

Two dupattas, an open space, a chart with a monkey without a tail drawn on it, Pin
to fix up the tail

Notes for the facilitator:
•

Blindfold a chosen participant who has to try and fix the dupatta as the
monkey’s tail on the chart

•

Others around the chosen participant will give directions and advice on
where he/she should fix the tail of the monkey that will confuse him/her

•

Facilitator should be careful to ensure no one gets hurt

•

Try and show similarities or parallels between the game and the dilemmas,
ups and downs in real life

Instructions for this Activity:
1. Divide the participants into two groups – Group 1 and Group 2
2. Choose a participant from Group 1 to fix the monkey’s tail on the chart
3. Use the second dupatta to blindfold the chosen participant and check to
ensure he/she can not see through it
4. Now tell both groups the rules of the game
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-Group 1 participants should instruct the blind folded participant to help
him/her fix the tail (dupatta) of the monkey in the right place.
-Group 2 participants can also give instructions to the blind-folded
participant which can be misleading
5. Blind-folded participant has to hear all the instructions and then decide
which direction he/she should move in
6. The blind-folded participant can be given 1-3 minutes depending on the
distance between him/her and the chart. When done, everyone should
applaud/clap for him/her.
7. Now the same exercise is to be repeated by a participant chosen from
Group 2.

An Alternate Option (In case the number of participants is large and there is unlimited time) Give
both the groups 7 minutes and ask 5 participants from each group to pin the monkey’s tail one after
another. The confusion will be greater when both groups will give directions at the same time.

Questions for Discussion:
Questions for those advising the blind-folded participant :
•
•
•

How did you feel playing the game?
What problems did you face when giving directions to the blind-folded
participant?
What was your reaction when the blind-folded participant could not pin
the tail in the right place?

Questions for the blind-folded participant :
•
•
•
•

How did you like the game?
Why were you able to/ not able to fix the tail in the right place?
How helpful/difficult were the directions given by the others?
In the end, how did you decide where to place the tail?
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Activity 3
Realising the special within - (Self -Satisfaction and Values)
Aim :

Participants at the end of this activity will
•
•

Learn to value their internal desires and wishes
Realise and understand their values and take decisions based on those

Duration:

60 minutes

Essential Items:

6 copies of 2 case studies, paper, pens, chart paper

Directions for the Activity:
•

Divide participants into two groups and give a copy of different case
studies to the smaller groups

•

Facilitator should keep a copy of the case studies so that he/she can
dispel any doubts participants may have

•

Ask each group to read the case studies very carefully and discuss the
points given. Give 20 minutes for discussion.

•

Facilitator should keep an eye on the activities in both the groups and
see that the conversation is going in the right direction. (Please see
notes for the facilitator)

•

One person from every group should write down the main points talked
about or discussed in their group and then remember them to present
them in front of the others.

•

When the discussion in either groups ends or when 20 minutes are over,
ask the representative of the first group to give a gist of their case study
and present the main points from their discussion with the help of the
chart.

•

Participants may add to the presentation if they want to.

•

Ask the second group to present their case study in a similar manner.
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Case Study 1
15 year old Lata has been sitting at home for the last two years to look after her younger brother
while her parents go out to work. Lata knows she is needed at home but the truth is that she
wants to continue her studies. She feels she is being selfish for wanting to leave home and
continue her studies. Lata feels guilty and keeps these thoughts to herself not discussing them
with anyone else.

Points for Discussion
•
•
•

Is it right for Lata to want to study further? Is it right for her to blame herself for wanting to
study? Why? Tell the reason you think it’s right or wrong.
What may result from keeping your desires buried inside?
What can Lata do to unburden herself and not feel guilty?

Case Study 2
Adil’s best friend Asha is getting married and he has been invited to attend it. Adil’s grandmother
is visiting him after a year on the day of Asha’s wedding to spend time with him. He is in a
dilemma and can’t decide whether to go to the wedding or not.
•
•
•
•

Is it right to leave his grandmother and go to the wedding? If yes, why do you think so?
Is it right for Adil not to attend the wedding and stay with his grandmother? If yes, why do
you think so?
What would Adil be feeling faced with this dilemma?
What can Adil do to resolve this dilemma?
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Notes for the Facilitator :
•

•

•

•

•

During the discussion of the case studies, if more than one view
emerges in the group, it is something to be welcomed. The leader of the
group should make a note of all the views and the reasons for them and
present these points for discussion.
If everyone in the group has similar views or focuses on the same
aspects of the case study, the facilitator should introduce a different
stance and ask the group to think about that too.
Let the group know that the aim of the discussion is not to find a
solution to the problem but to recognize the problem and understand
and analyze various aspects of the situation.
Stress on the fact that there is no right or wrong answer. It is absolutely
alright for your views to be dissimilar to the others in the group or
different from the view of the entire group.
Whether Lata should study further or not, whether Adil should attend
his friend’s wedding or stays at home with his grandmother—every
option that they choose has a reason behind it and has repercussions.
Keeping this in mind and listening to your heart will help resolve
problems and dilemmas.

Points for Discussion in a Bigger Group :

•
•

•

•
•

Start the discussion by asking –
Can you relate these case studies to real life? How?
Has anyone faced a situation like these in their lives? Narrate your own
instance.
Move the discussion forward –
Having desires, getting stuck in quarrels, feeling angry, nervous,
pessimistic, blaming oneself, curiosity – all these feelings are just as
justified as happiness, helping others, feeling encouraged etc.
It is natural for youth to experience a maelstrom of emotions, desires,
pressures, and influences.
Being able to understand your innermost emotions and desires,
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•
•

•

•

•

respecting them and being able to communicate them are essential for
the healthy development of their personalities.
Listening to your inner voice and understanding what is important to
you helps in taking decisions.
There is no right or wrong in internal conflicts. There are just options
and their repercussions/results. These repercussions can be what you
desired or didn’t, that can have an effect on you and others.
We should give priority to what is important to us and weigh the
repercussions that the option we choose may have while taking
decisions.
To be able to express your thoughts to others and convey your
desires/views/reactions to others in a respectful way, all of which we
will discuss in greater detail in Module 2.
We can minimize internal conflicts by keeping this clarity and it helps us
sustain positive and healthy relations with others.

Summary:
End the session by repeating
•
•
•

By understanding our inner voice and what is important to us, we can
take decisions with self- confidence.
It is easier to take responsibility for decisions you take weighing pros
and cons carefully.
One needs powerful and effective communication skills to express one’s
thoughts and present views/reactions to others respectfully.
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Activity 4
What to Do or What Not To Do – (Positive Expression of Feelings)
Aim:
•
•

At the end of this activity
Participants should be able to understand their feelings and learn to
accept them.
Be able to express their feelings through positive behavior

Duration :

60 minutes

Essential Items :

Two role play stories and notes with 3-3 options in each story

Directions for the Activity :
•
•
•

Divide the group into two
Give each group one role play story
Facilitator should explain the three situations each with a different
reaction to both groups in detail

Role Play – 1 - Story of Nasreen
Nasreen is the fastest kabaddi player in the village. She is shocked to find that she has not
been included in the inter village kabaddi competition taking place.
Situation 1: Nasreen is very angry and argues with the village chief(Sarpanch)
Situation 2: Nasreen is so angry that she locks herself in her room, sobbing and refusing to
eat.
Situation 3: Nasreen is angry at this injustice but she thinks it is best to talk to the Sarpanch
and find out why her name has not been included.
Points for discussion
After the role play of each of the three situations, ask participants
•
•

What they thought of Nasreen’s behavior in each case
Which of her reactions was best in your opinion
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Role Play – 2 – Story of Ramu

There is a misunderstanding between close friends Ramu and Rajendra in the course of which
Rajendra says some unkind things to Ramu.
Situation 1: Ramu is very upset and feels that no friend can be trusted. He stops talking to all
his friends and refuses to leave home.
Situation 2 : Ramu feels very bad and criticizes Rajendra to all his friends
Situation 3: Ramu gets upset but thinks that misunderstandings like these are not unusual
among friends. He gives himself and Rajendra some time before going to talk to Rajendra
with a cool head.

Points for Discussion : After the enactment of the three situations ask participants
•
•
•
•
•
•
•

What did they think of Ramu’s reaction in each role play?
In which case did they think Ramu reacted best?
Giving everyone 10 minutes for preparation, the facilitator should encourage various
participants to come forward to enact each option in the role play.
One by one participants of group 1 will act out all three reactions in the role play.
Those acting out the role play should be applauded for their participation.
After the questions and answers around the first role play, invite the second group to
present their role play.
After the questions and answers relating to both the role plays, ask both the groups to
assemble in one large group.

Points for Discussion :
• What similarities and differences did you find in the three reactions in both the
stories?
• Which reaction was better keeping in mind both the stories and why?
• The emotions and feelings in both the stories were the same but the ways of
expressing them were different.
Ask them to relate a story from their own life where they used a positive approach and
resolved the problem.
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Summary:

End the session by saying
•
•
•

All of us experience different feelings, some positive some negative for
example happiness, satisfaction, anger, sadness, frustration etc.
Experiencing both positive and negative feelings and emotions is very
natural.
Using healthy ways of expressing these emotions can help resolve
difficult situations.
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Activity 5
There is something special in me (Self respect and self- confidence)
Aim :

At the end of this activity, participants will be able to
• Identify their capabilities and qualities and feel good about themselves
• Understand that if they praise each other honestly, it adds self confidence and strengthens relationships.

Duration :

60 minutes

Essential items :

Pen and paper for those who may want to use them.

Directions for the Activity :
•
•

Divide the participants into smaller groups of 8-10 people
Ask the smaller groups to sit in circles and think about the following two
points
I like myself because ……….
(List two of your capabilities or qualities)
I feel good/happy when ……..
(Narrate an incident when your friend/teacher/parents have
identified and praised you for some good quality)

•
•
•
•

Ask everyone to think about it for 5-7 minutes
If anyone wants to note down their answers, they can use paper and
pen.
After 5 minutes, invite whoever is ready to talk in each group to start.
Give them two minutes.
When his 2 minutes get over, give him/her another direction.
Just as you felt happy when you were praised, you can spread that
happiness by appreciating someone else in the group.
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•

•
•

For example – Hameeda says
o I like myself as I help others and I can run fast.
o I felt happy when my mother praised me for my patience and
confidence.
o I want to share that happiness with Suresh by telling him that his
voice is very sweet and he is a good singer.
Suresh will get a chance to say three sentences after this.
Give everyone two minutes to say a few words about the person next so
that it forms a chain.
After everyone has had their chance, start a group discussion

Points for Discussion
•
•
•

How did you feel when identifying your good qualities and capabilities?
How did you feel when you were praised by another person?
You obviously feel good to hear your own praise but how did you feel
praising someone else?

Notes for the Facilitator
•
•
•
•
•

•

Form smaller groups depending on the number of participants
Tell participants at the very start that they should listen to each other
very carefully and should not pass comments or laugh at others.
Spend a little time with each group to begin the discussion.
Be careful to ensure that everyone gets equal time to speak.
If there is someone who is a little hesitant to speak up or is finding it
difficult to identify his/her capabilities, the facilitator and/or the group
can help him/her identify this.
Be sure that every participant should get an opportunity to praise
him/herself as well as another person so that a chain keeps building.

14

Module 1: Me and My Identity
Summary:
End the activity with these points—
•
•
•
•
•

Every person has some good qualities and capabilities.
There is no one with just good or bad qualities.
Being able to recognize and understand one’s qualities and capabilities is
an essential part of one’s identity.
Positive feedback and encouragement helps build self -respect and
capabilities.
Not only does honest and heart felt appreciation help your confidence
but it also has a positive effect on strengthening relationships.
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Module 2 – Constructive and Responsible Relations

Introduction to the Module:
Childhood and youth are crucial parts of one’s life that inform and shape one’s identity and
self- expression. The experiences and views/thoughts at this stage have a deep influence on
how youngsters see themselves and the sort of relationships they form with others and
society at large. Healthy relationships can be a source of strength and support for them
throughout their lives. Youngsters fulfill different roles as they grow older. The complicated
web of relationships can become strong and prosper only when they are nurtured responsibly
and constructively. To achieve this, they need to develop their capabilities and empower
themselves.
This module aims to help youngsters become successful and healthy individuals and explain
the importance of forming constructive and responsible relations with society.

Main Aim of this Module:
Participants understand the importance of different kinds of relationships and form and
sustain constructive and responsible relations in their lives.
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Activity 1
Understanding Relationships
Aim

At the end of this activity, participants will be able to
• Understand the importance of relationships
•

Understand close and distant relationships

Duration

30 minutes

Essential
Items

Paper and pens

Notes for the facilitator and directions for the activity:
•

Ask participants to draw a circle in the middle of a blank paper and write
their names in it.

•

Ask participants to think about the relationships in their life.

•

Put close and trusted relationships in circles near the circle that has their
name in it.

•

If there is more than one close and trusted relationship, then put them also
near their name.

•

Besides the close relationships, place the other relationships in their lives on
the paper near their name at a distance depending on their closeness.

•

Facilitator can use this drawing to explain.

Points for Discussion:
•

Which relationship have you placed in the circle closest to you and why?

•

Which is the relationship farthest from you and why?

•

Out of these, which relationships are from birth and which are the ones you
have formed?
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Summary
End the session by saying
•
•
•
•

We don’t inherit all our relationships from birth, there are some we form.
It is not necessary that the relationships from birth be closest to us.
Close relationships are the ones where we find a similarity/compatibility of
views. Good friends or teachers can also be among our close relationships.
We need to keep striving to make our relationships strong and deep.

Asha
Didi

Friend
Meena

Police
Inspector

Mother

Me
Father
Doctor

Sister
Teacher

Web of Relations - for Example
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Activity 2
Climbing the Family Tree – (Relations with Parents)
Aim
•
•
•

Duration

At the end of this activity, participants will be able to
See similarities between their childhood experiences and their parents’
childhood experiences
Some effective ways of being able to resolve potential conflicts or
differences with parents
Understand the changes in their relationship with parents as they grow
older

First day – 30 minutes
Second day -- 45 minutes

Essential
Items

Pen and paper; blackboard or chart paper, a list of questions for interviews

Notes for the facilitator and directions for the activity :

•

Facilitator should tell participants that the aim of this activity is to find out
what their parents’ childhood was like.

•

5 questions have been given for their convenience.

•

If the facilitator prefers then he/she can draw up a new list of questions on
the blackboard or chart paper in discussion with the participants.

•

But be careful not to make too long a list of questions.

•

4-5 questions are enough.
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Questions for an interview with parents
•
•
•
•
•

What were your dreams when you were 14-15 years old?
What did you like doing with your friends?
What difficulties/challenges did you face at that time?
If you had a difference of opinion with your parents then, what did you do to resolve it?
Narrate an incident when you had a difference of opinion with your parents and how they
faced the situation.
1. Argued with parents
2. Did what you wanted to.
3. Sat down and talked to them.
4. You didn’t agree with them yet you did as they said.
5. Cried and pleaded with your parents to get them round to what you wanted.
6. Asked friends or relatives to help persuade your parents.
7. Or something else, please specify……

•

Ask participants to share their experience of interviewing their parents and the answers they
gave with the group the next day
o
o

Form smaller groups of 5-6
Share the answers of the questionnaire in the smaller group

Then discuss in a bigger group
Points for Discussion
•
•
•
•

How did you feel taking part in this activity? Did you enjoy it or was it
difficult? Why?
How did your parents feel?
What did you find out about your parents and their youth?
What ways did you figure out for resolving differences of opinion with
them? (Just discuss ways not individual incidents)
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Conclusion

End the session by saying
•
•
•
•
•
•

Boys and girls want to shape their identities in their youth.
Their capacity to think and argue increases during this stage.
This is the reason they didn’t always listen to/agree with their parents and
differences of opinions may occur.
It is important to understand them as they will have an opinion/view of their
own. It is not necessary to follow directions blindly.
But it is important to present your views/ reactions in a respectful way.
Anger, aggression can make the situation worse.
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Activity 3

Will you be Friends with me? - (Relations with Friends your Age)
Aim
•
•
•

At the end of this activity, participants will be able to
Identify qualities in good friends
Identify pressure by friends to do the wrong thing and resist it. Think
carefully and face/resist peer pressure.
Express feelings of attraction and romantic love towards friends their age in
a constructive manner.

Duration

45 minutes

Essential
Items

Two copies of the three case studies, pen and paper

Notes for the Facilitator and Directions for the Activity :
•
•

•

•
•
•

Make three groups of 5-6 people
Give each group papers with different case studies with varying
situations/incidents and ask them to read the case study carefully and start
a discussion on the various points given.
Give 15 minutes for the discussion and then the representative of each
group should present the important points from their discussion

CASE STUDY –1
Sharad goes to the market to buy some things. He meets Shyam on the way and
Shyam asks him for money as usual. When Sharad refuses to give him any money
Shyam pushes him and grabs the money from him.
Points for Discussion :
Why did Sharad accept defeat so easily?
If you were in Sharad’s place what would you have done?
Do you see such examples around you?
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Case Study -2
Rahul is frustrated because of his unemployment. His friend Hameed tells him to go to the
city to find work. At the same time, Mukundi comes from the city and tells them of how
much money he’s making by drug peddling. Rahul doesn’t know what to do or who to listen
to.
Points for Discussion :
• Are there friends who try and lead you towards the wrong path in your opinion?
• What is the difference between Hameed’s and Mukundi’s advice?
• If you were in Rahul’s place who would you listen to – Hameed or Mukundi? Why?

Case Study -- 3
Sharda and Vishaal live in the same village and have known each other for many years.
Vishaal has expressed his love for her recently. Sharda is confused because she doesn’t
know whether she reciprocates Vishaal’s feelings. On the one hand, she feels she needs
time to think about it and on the other, she feels if she doesn’t give him a reply, she may
loose a good friend.
Points for Discussion :
•
•
•

What would you have done if you were in Sharda’s place?
If Sharda came to you for advice, what would you have told her?
What can Vishaal’s reaction be seeing how confused Sharda feels?

•

When all the smaller groups have finished their discussion ask their representatives to
present the main points in a bigger group.

•

Ask everyone to remember the name of a good friend of theirs and tell the qualities and
purpose of a good friend.

•

Make a list of this and take the discussion towards closure.
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Summary

End the session by saying
•
•
•

Self confidence and trust are critical for any strong relationship.
There is no space for pressure, force and exploitation in any healthy
relationship.
Boys and girls should talk to their friends a lot to understand their worries
and emotions.

25
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Module 3 – Development of Qualities/Capabilities
to become a Successful Leader

Introduction to the Module:
Usually when we talk of leadership, we refer to a renowned or ideal person as an example. But if we
look around ourselves, we will find many people with leadership qualities who we can take
inspiration from. Why just look outside, if we look within, we can spot leadership potential. How we
take decisions in our everyday life, how we face difficulties, how to move ahead taking people along-- all these determine whether we are good or bad leaders. It is important for boys and girls to
understand that they can become a source of inspiration for themselves and others. This module
focuses on how boys and girls can identify leadership qualities within themselves, recognize the
capabilities in others and take them along to achieve goals, constantly striving to improve
themselves.

Main Aim of the Module:
Participants should be able to recognize leadership qualities in themselves and develop the right
values, mentality and skills to achieve that.
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Activity 1
Pictures Speak --- They stimulate the Hidden Leader within Us
Activity 1:

Pictures Speak --- They stimulate the Hidden Leader within Us

Aim:

At the end of this activity, participants should be able to
•
•

Specify the qualities of a leader with the help of pictures
Understand that all of us are leaders

Duration

45 minutes

Essential
Items

8 pictures, chart paper, marker pen
(Choose pictures that portray leadership qualities. For example, a woman running a
grocery store in a village, a man getting his daughter admitted to a school, a
woman taking her daughter to the hospital, village chief holding a meeting of the
panchayat, villagers talking to the block officer about development issues)

Notes for the Facilitator
•
•

•

•
•

The facilitator should prepare a list of qualities of a leader and keep before
the activity to make it easier.
The qualities can be the following – the ability to talk and listen to others, a
consensual working style, the skill to take decisions, react appropriately in
any situation, the ability to take risks and face challenges, resolve
differences amicably etc.
It is possible that participants are unable to identify leadership qualities in
the pictures so it’s best to draw up a list of the qualities the pictures convey
before starting the session.
Spread the pictures on the floor in the training room.
Invite the participants to walk through the room and look at the pictures
carefully and memorize the picture they think is most powerful. (Not to say
it aloud though)
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•
•
•

•
•

Ensure that all participants see all the pictures and then ask them to sit in a
circle.
Fix a chart paper on the wall. Ask participants which picture they thought
was the most powerful and which leadership quality did it convey to them.
After making a list of all the qualities, ask the participants which qualities
do they want to develop to realize the leadership potential within
themselves.
The facilitator should take care there is a discussion on all the points noted.
If participants don’t talk about a particular picture, then the facilitator
should bring up and discuss the leadership qualities conveyed in that
picture and write it down on the chart.

Points for Discussion
•
•
•
Gist :

What are the qualities of a good leader?
Which qualities of a leader do you see in yourself?
Which qualities do you want to develop?

End the session by saying
•
•
•

The people in the pictures are like us. All of us are leaders and all of us have
skills and capabilities of a leader.
There are only few who are born leaders and only some with those
qualities—this thinking has changed.
If you can identify which quality you want to develop then it is possible to
use training or the right opportunity to develop these qualities.
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Activity 2
What sort of Leaders should we be (Balance and Synthesis between the
different approaches to Leadership)

Activity 2:

What sort of leaders should we be (Balance and synthesis between the different
approaches to leadership)

Aim:

At the end of this activity, participants will be able to
•
•

Experience the different approaches to leadership
Coordinate and connect the goal of the group with the type of members in
the group and analyse the importance of keeping both in mind.

Duration

60 minutes

Essential
Items

Two different notes for the leaders, 40 plastic flowers for the two groups, thread,
two big needles, blackboard or chart paper, chalk/marker/any other writing
material

Directions for
the Activity :

•
•
•
•

Divide the participants into two groups.
Invite one participant from each group to act as the leader.
6-7 participants of the group will take part in the activity, the others will be
the audience.
The leaders of both the groups will be given a note which will tell them the
role they have to play.
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Note for the Leader

Note 1 ---For the leader of Group 1
You just have to focus on getting the necklace made. You don’t listen to suggestions from the others
and if someone has a suggestion, you consider it an obstacle in getting the work done, asking the
person to keep quiet. You don’t pay heed to what is going on in the group or what the participants
feel. If you want, you can delegate work to others in the group, and if someone is quiet and unable
to explain his/her point of view, you don’t show patience and just move ahead to finish the task at
hand. You goal is just to get the necklace ready as quickly as possible.
Note 2 ----Note for the leader of Group 2
You want everyone to be equally involved and interested in making the necklace. You ask for
suggestions from all the members. You try and evolve a consensus on what sort of a necklace it
should be and who is doing what. If you find someone is quiet and not being able to explain his point
of view, you encourage the member and involve him/her as much as possible. When the task is
done, you give everyone credit, congratulate and thank all those involved.

•

•
•
•
•
•
•
•

Tell the spectating members to observe how the leaders take their respective groups
towards their goals especially the leaders’ behavior and attitude as well as what the other
participating members feel.
Tell the observers that they will be asked two questions after the activity--How was the leader leading the group?
How were the other members feeling during the whole exercise?
Now give both the groups some flowers, two needles, and thread and ask them to prepare a
chain/necklace.
Only the chosen 6-7 participants will do this and their leader will take them through the
exercise. Give them 7-10 minutes for this.
At the end of 10 minutes, ask both the groups to show the necklace they’ve prepared and
applaud their effort.
To add fun, members can make their leaders wear the flower necklace.
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Points for Discussion
•

Ask the observing members the following questions. Write their answers
down on the blackboard or on the chart paper.
Group 1
Group 2
How was the leader leading?
How were the other members of
the group feeling?

•
•

•

•

After the observers, if other group members want to add something, they
can
After listening to everyone, ask the leaders to read out their notes aloud
where one had to focus on getting the necklace done while the other had
to involve all the members taking everyone’s suggestions on board.
The facilitator can use this to explain the two differing styles of
leadership—one that is goal centered and the other consensual. Analyse
the two approaches keeping in mind the experience of the activity.
After an understanding of the two leadership styles, explain how these
different approaches should be used in different situations using the
following examples.

Situation 1 ----There was a fire in some houses in the village. Deenbandhu called up the fire brigade
without consulting anyone else in the village. Did he do the right thing?

Situation 2 ---- The Sarpanch of Ichhapur village calls the Block Development Officer BDO to discuss
the dilapidated condition of the village school. The BDO wanted to talk to the school’s headmaster
about it but the headmaster is on leave as he did not know the BDO would be visiting. Did the
Sarpanch show the right kind of leadership?
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Gist
End the session by saying
•

•

Consensus among members, their feelings, involvement, and belief and
determination to achieve your goal ----both these aspects are important for
good leadership.
Being able to adapt depending on the circumstances and maintaining a
balance between different approaches to leadership are a sign of a good
leader.
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Activity 3
Poisonous River (Societal Aim and Behaviour)
Activity 3:

Poisonous River (Societal Aim and Behaviour)

Aim:

At the end of this activity, participants will be able to
•
•

Understand the importance of working together to achieve group/societal
goals.
Understand what sort of behavior is needed to work with others

Duration

60 minutes

Essential
Items

Three small mats, 6 dupattas or 2 and half meter cloth pieces, chalk, open
space/ground

Notes for the Facilitator :
•
•
•
•

•

This game has to be played in an open space or ground, so the facilitator
can identify it beforehand.
Choose 14 participants and divide them into smaller groups of seven each.
Toss a coin to decide who’ll play the game first.
Draw a start and finish line keeping a distance of 15 hands
Tell the team playing first that they’ll have to face the following handicaps.
o One player will be blindfolded.
o One will have his mouth closed.
o One will have his/her hands tied
o Two players will have their feet tied together
o One player will hold one leg with his/her hand and only play with
one leg
o One member will be the umpire
Inform them that the space between the start and finish line is a toxic river
which gobbles up people who fall into it.
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•

•
•
•
•
•

All the players have to cross the river for which they are given three mats.
These mats are safe till the time someone is holding them. If a person is not
in contact with the mat, it’ll fall into the river.
If a member’s foot or any body part touches the water without the mat,
he/she drowns in the river and is out of the game.
Tie up the players with handicaps using the dupattas or cloth pieces and
start the game.
Encourage and cheer the participants during the game to make it more
energetic and fun.
Invite the umpire and others not playing to watch the game very carefully.
Once the first group has crossed the river, invite the other group to try.

Points for Discussion
There will be a lot of enthusiasm in the members after the game. Discuss the
following questions in a big group.
•
•
•

How did you feel being a part of the game as a player?
How did you feel watching the game?
What did the group use to attain their goal and what were the things that
hindered them?

Conclusion
End the session by saying
•
•

•

There are many situations in life where we have to work in a group with
others.
The group can achieve its target working together if there is a plan,
optimum utilization of given resources, work delegation and
responsibilities have been discussed, everyone is aware and sensitive to
their job/role, everyone’s involvement is respected and utilised.
There is usually some resistance in every group for example individual
greed, not wanting to work with a partner, not being supportive of realistic
demands etc.
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Activity 4
Learning from Constructive Feedback
Activity 4:

Learning from Constructive Feedback

Aim:

At the end of this activity, participants will be able to
•
•

Understand that feedback is important, helping in the process of learning
and improving.
Understand the rules and principles of feedback and ways to give and take
constructive feedback.

Duration

60 Minutes

Essential
items

2-3 chairs, Two copies of the two role plays

Notes for the facilitator
•
•
•

•

Prepare a list of “to do” and what “not to do” before starting the activity.
Before the role play, the facilitator should write down and explain their
role to participants.
While giving directions for the role play, ask participants whether they have
understood the role play and its dialogues well. There is a chance that if
not understood well, then the discussion cannot take place.
At the end of the role play, predetermine that the person about whom
feedback has been given, agrees with it. If not, try to make him/her
understand.

Directions for the Activity
•
•
•
•

Ask all the participants to sit in a semi-circle.
Ask four participants to come forward voluntarily.
Take the four participants outside and explain the role play and the
outlines of the role play.
Ask everyone to applaud after the role play and thank the members who
acted in it.

•
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Role play 1
This role play is based on two characters called Mantu and Raja. Mantu is a craftsman and Raja a
social worker. Encouraging rural crafts is part of Raja’s work. He invites Mantu to showcase his art.
Mantu wants to earn some money by presenting his work in the upcoming village fair. The feedback
Raja gives Mantu after seeing his work in the role play is ---“ What is this you have made, the shape
of this basket is not right, the finish in your products is not good, you should pick up some other line
of work.”
Role Play 2 :
Nagma is 18 years old. She has heard there is a job available in the panchayat office. Another person
called Sohan also works there. He asks Nagma to fill up an application and send it in. She fills it up
and asks Sohan what she should do next. He reads her application and gives her feedback thus ---“
You have written this application letter!(showing irritation) You don’t even know how to write an
application and you want a job! Which village are you from? You are not capable of doing a job. You
should go back home and stay in the kitchen.”

Points for Discussion
Points for discussion about Role Play 1:
1. If you were in Mantu’s place, what would you do and why?
2. Do you think Mantu will be able to improve after this feedback?
Points for Discussion about Role Play 2:
1. If you were in Nagma’s place what would you do and why?
2. Do you think Nagma will be able to improve after this feedback?
Questions to discuss in the bigger group:
•
•
•

After a discussion on the questions given above, ask the participants what
they think should be the rules for giving feedback.
The facilitator should make a list of the points from their answers on the
chart.
After drawing up this list, ask new participants to enact the role plays again
but tell the participants that the feedback has to be constructive this time.
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Conclusion
End the session by saying
•
•
•
•
•

Teaching as well as learning how to give feedback is an important process.
It is important for it to be constructive.
You can improve yourself and your work through feedback.
The result of feedback depends on the attitude and personality of both the
person giving and receiving feedback.
Feedback is about your shortcomings but it should also include ways to
improve those shortcomings.
It is better to give feedback to someone rather than talk behind their back.
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Activity 5
Learning is a Continuous Process
Activity 5:

Learning is a Continuous process

Aim:

At the end of this activity, participants will be able to
•
•

Learning is not an activity but a continuous process.
Be inspired to learn something from every experience in their life.

Duration

30 minutes

Essential
Items

An old cycle tyre (cleaned)

Notes for the Facilitator
•
•
•
•
•
•
•
•

•

•

Ask participants to stand in a circle.
You can divide boys and girls into separate groups according to
convenience/ local environment.
Ask participants to hold each other’s hands.
Facilitator should un-join the hands of two participants and place the tyre
like a bangle and join their hands again to complete the circle.
Facilitator should tell the participants that the tyre needs to pass to each
and every one of them but their hands should remain joined.
When everyone understands the rules ask them to start the game.
The facilitator should ask them whether they believe they can finish the
game? How much time do they require?
Different participants give different times for completing the game. The
group may also think they can’t complete it as some of their members are
either too fat or tall or handicapped.
After hearing the time given by the groups, the facilitator should tell them
that usually groups of 20 finish it in 2-3 minutes which is much shorter a
duration than the one projected by them.
After completion, tell the groups how much time they took.
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Round 2
•
•
•
•

The facilitator should ask them how much time would it take them to do it
again.
This time the participants will give a shorter duration.
Ask them to repeat the exercise.
Have a discussion on both the exercises.

Points for Discussion:
•
•
•

What did you think of this game?
Which one was easier—the first time or the second time around?
Why did it take less time the second time?

•
•
•

End the session by saying
We learn a lot from real experiences and that is what helps us move ahead.
We should try and learn from every experience in life.
Learning is a continuous process and not dependent on age, place, status
etc.

Conclusion:
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Factsheet

Different Leadership Models
Democratic: This model works well when there is time to achieve goals and it is important to
form a consensus.
Autocratic: This model works well when there is an emergency and decisions have to be taken in
a short time. In such a situation, time cannot be wasted on building a consensus and asking for
everyone’s views. This is effective only when the leader’s agenda is right and he/she enjoys
people’s trust.
Non-Interventionist: This model works when people are self-inspired, prosperous, responsible
and don’t need directions, and there is enough time to achieve goals.
In normal circumstances, the democratic model is considered the most desirable.
Building a consensus is an integral part of the democratic model. It is often thought that a
democratic political system is the rule of the majority which could result in situations where the
minority feel alienated. This could lead to conflicts in a society.
To be an effective leader, one has to be keen to find ways to accomplish tasks seeing the
circumstances and situation. Every situation means that the nature of work is different and
requires different knowledge and skills from the leader. Besides this, the person’s perspective
and capabilities play an important role in determining the efficacy of the route chosen to do the
task.
Leadership doesn’t mean being a leader of a political group and giving speeches. A person
maybe a leader by taking responsibility for the accomplishment of a task and being organized
and open to others views in achieving it.
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Annexure 1
Training of Peer Facilitators
3 days training schedule
Objectives
•
•
•
•
•

To develop an understanding of the scope of life skills integrated Adolescence Education and
rationale for peer education in Adolescence Education
To enhance awareness of self to contribute towards development of a positive identity
To recognize attributes of positive and responsible relationships and invest in them
To inculcate leadership qualities
Defining roles and responsibilities of peer facilitator

Notes for trainers/resource persons: Please refer to the training package designed for orienting peer facilitators
for the training of peer facilitators. The training package is not included in these training and resource
materials.

Tentative Schedule

Day-1
Time

Session

9.00-10.00

Registration

10.00- 11.00

Inaugural
Welcome and Introduction
Objectives of the training workshop
Expectations of the participants
Ground Rules

11.00 - 11.15

Tea Break

11.15 - 12.00

Objectives of AE and relevance of peer education in achieving AE objectives

Module 1: Me and My Identity
12.00 – 1.00

Activity 1 : Who am I (60 min)

1.00 – 2.00

Lunch

2.00 – 2.30

Activity 2 : Self Reliance & Self Belief (30 min)

2.30 - 3.15

Activity 3 : Self Satisfaction & Values (45 min)

3.15 - 3.30

Tea Break

3.30 – 4.30

Activity 4 : Positive Expression of Feelings (60 min)
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Day-2
Time

Session

9.30 -10.30

Activity 5: Self Respect & Self Confidence (60 min)

Module 2: Positive and Responsible Relationships
10.30 – 11.00

Activity 1 – Understanding Relationships (30 min)

11.00 – 11.15

Tea Break

11.15 – 12.15

Activity 2 - Relationship with Parents (60 min)

12.15 – 1.15

Activity 3 - Relations with Friends your age (60 min)

1.15 – 2.00

Lunch

Module 3: Development of Qualities/Capabilities to become a Successful Leader
2.00 – 2.45

Activity 1 – Pictures Speak (45 min)

2.45 – 3.45

Activity 2 – Understanding different Leadership Styles and Approaches (60 min)

3.45 – 4.00

Tea Break

4.00 – 5.00

Activity 3 – Group Behaviours in Achieving Shared Objectives (60 min)

Day-3
Time

Session

9.30 -10.30

Activity 4 – Learning from Constructive Feedback (60 min)

10.30 – 11.00

Activity 5 – Learning – A continuous process (30 min)

11.00 - 11.15

Tea Break

11.15 - 1.00

• Roles and responsibilities of Peer Facilitators
• Identifying the support that adolescents need in reaching other adolescents with
information and skills related to their health and well being
Brainstorm in plenary to develop a common understanding on both the above
agenda items

1.00 – 2.00

Lunch

2.00 – 3.00

Valedictory
Open discussion and Q/A
Concluding remarks by facilitators, Vote of Thanks
3

Annexure 2

Pre and Post Proformas for Peer Facilitators and their Trainers

QUESTIONNAIRE FOR
PEER FACILITATORS/TRAINERS
(TICK ONE OPTION ONLY)

PRE AND POST-TEST
(TICK ONE OPTION ONLY)

Date: ____________________

Venue: ___________________
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Dear Respondent,
As you may be aware, life skills integrated Adolescence Education aims to respond to concerns and
questions that young people such as yourself may have as you develop a sense of identity and
prepare for adulthood. In order to achieve this aim, it is important for program planners and
implementers to understand your world. It is important to emphasize that you have an important
role in planning, facilitating and monitoring the activities under the program to ensure that the
program is responsive to your needs and concerns.
The questions below are an effort to simulate real-life situations that you may face and provide
options for you to make informed choices. Please provide your honest opinion without any
hesitation as these responses will help the program planners to address your concerns more
effectively. Please be assured that your responses will remain confidential. Hence, you are not
required to write your name anywhere on the questionnaire.
Thank you for your cooperation.
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PERSONAL INFORMATION SHEET

1.

Age of the respondent (in years)

2.

Sex
(CIRCLE ONE OPTION ONLY)

_________________________________

1. Male
2. Female
3.

Complete Address (including district, state) ________________________________
_________________________________
_________________________________

4. Have you ever been to school?
Yes, no
If no, skip to Q 10
5. What is your highest educational qualification?
(MULTIPLE RESPONSES POSSIBLE)
Less than class 5
Completed Class 5
Completed Class 8
Completed Class 10
Completed Class 12
Completed graduation
Completed post-graduation
Vocational training certificate
Vocational training diploma
6. Are you currently studying? Yes, No
If the answer is ‘no,’ please skip to Q 10
7. In which class are you currently studying?
(CIRCLE ONE OPTION ONLY)
1. Class 9
2. Class 10
3. Class 11
4. Class 12
5. Diploma
6. College: Under-graduation
6

7. College: Post-graduation
8. Professional College
99. Please specify…
8. Category of School/college
(CIRCLE ONE OPTION ONLY)
1. Kendriya Vidyalaya
2. Jawahar Navodaya Vidyalaya
3. State Board School
4. Vocational Training Institution
5. Degree College
6. Professional Institute
99. Any other, Please specify…
9.

Type of School/College/Institute
(CIRCLE ONE OPTION ONLY)
1. Co-ed
2. Only boys
3. Only girls

10. For how many years have you been exposed to life skills integrated Adolescence Education
that deals with health and well being of young people?
(CIRCLE ONE OPTION ONLY)
1. Never exposed
2. One year
3. Two years
4. Three years
5. Four years
11. What is the educational qualification of your mother?
(CIRCLE ONE OPTION ONLY)
1. Non literate
2. Completed primary school (class 5)
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3. Completed middle school (class 8)
4. Completed senior secondary school (class 12)
5. Completed graduation
6. Completed post graduation (masters degree)
7. Doctorate
12. What is the educational qualification of your father?
(CIRCLE ONE OPTION ONLY)
1. Non literate
2. Completed primary school (class 5)
3. Completed middle school (class 8)
4. Completed senior secondary school (class 12)
5. Completed graduation
6. Completed post graduation (masters degree)
7. Doctorate

13. What is your mother’s profession?
(CIRCLE ONE OPTION ONLY)
1. Business
2. Service
3. Agriculture
4. Works at home
99. Any Other. Please specify…….
14. What is your father’s profession?
(CIRCLE ONE OPTION ONLY)
1. Business
2. Service
3. Agriculture
4. Works at home
99. Any Other. Please specify…….
8

QUESTIONNAIRE
This section has items on major components of the Journey from ME to WE: (A) Me and My Identity,
(B) Positive and Responsible Relationships, and (C) Development of Qualities/Capabilities to become
a Successful Leader. Kindly read the questions below and follow the instructions while responding to
them.
1. Self awareness is important to:
(YOU MAY CIRCLE MORE THAN 1 OPTION)
1. Know one’s own strengths and qualities
2. Know one’s limitations and weaknesses
3. Gain self confidence
4. Strengthen relationships
5. Understand how to build on one’s qualities and work on weaknesses for an
improved personality
6. All of the above
7. None of the above

2. Young people are more likely to listen to the advice from parents and teachers if:
(YOU MAY CIRCLE MORE THAN ONE OPTION)
1. Parents and teachers thrust their opinion on young people
2. Parents and teachers listen to the young people’s viewpoint
3. Parents and teachers think that they always know what is best for the young people
4. Parents and teachers share their viewpoint but encourage young people to take
their own decisions

3. Do you seek help from your friends in a difficult situation?
1. Yes
2. No
If response is ‘no,’ please skip to Q 5.
4. What are the most important reasons for accepting friends’ help/ advice?
(YOU MAY CIRCLE MORE THAN ONE OPTION)
1. Fear of rejection by the friend if suggestions are not accepted
2. Fear of losing a friend
3. Fear of being ridiculed
4. My friends are my well wishers and always give the right advice
5. Think through friends’ suggestions and accept them only if they make sense in my
situation
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5. 15 year old Lata had to give up her studies two years ago to look after her younger brother
while her parents went out to work. Lata knows she is needed at home but she also wants
to continue her studies. She feels she is being selfish for wanting to continue her studies at
the cost of work at home. Lata feels guilty and keeps these thoughts to herself and does
not discuss them with anybody. What would you do, if you were Lata’s friend?
(YOU MAY CIRCLE MORE THAN ONE OPTION)
1. Encourage Lata to discuss with her parents that she would like to continue her studies
2. Encourage Lata to find other options where she can balance her responsibilities at home
and continue with her studies, for example, enrolling in open school, requesting a willing
relative to stay with them and help out, finding out if a trustworthy friend or neighbor
could help out for a few hours every day etc
3. Advise Lata to take care of her younger brother, as this should be her first responsibility
4. Say nothing as it is Lata’s family problem
5. Encourage Lata not to worry about her responsibilities at home and continue with her
studies
6. Talk to Lata’s parents
6. Adil’s best friend Asha is getting married and he has been invited to attend it. Adil’s
grandmother is visiting him after a year on the day of Asha’s wedding to spend time with
him. He is in a dilemma and cannot decide whether to go to the wedding. What would you
do, if you were Adil’s friend?
(YOU MAY CIRCLE MORE THAN ONE OPTION)
1.
2.
3.
4.
5.

Advise Adil to leave his grandmother and go to the wedding
Advise Adil not to attend the wedding and stay with his grandmother
Advise Adil to take his grandmother along to the wedding
Talk to Adil’s grandmother
Encourage Adil to speak to his grandmother, openly discuss his dilemma with her and
then take a decision

7. Nasreen is the fastest kabaddi player in the village. She is shocked to find that she has not
been included in the inter village kabaddi competition. Which of the reactions given below
was most appropriate in your opinion?
(YOU MAY CIRCLE ONE OPTION ONLY)
1. Nasreen is very angry and argues with the village chief (Sarpanch)
2. Nasreen is so angry that she locks herself in her room, sobbing and refusing to eat.
3. Nasreen is angry at this injustice but she thinks it is best to talk to the Sarpanch and find
out why her name has not been included.
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8. There is a misunderstanding between close friends Ramu and Rajendra in the course of
which Rajendra says some unkind things to Ramu. According to you, which of the
following reactions demonstrated by Ramu is the most appropriate?
(YOU MAY CIRCLE MORE THAN ONE OPTION)
1. Ramu is very upset and feels that no friend can be trusted.
2. Ramu feels very bad and talks ill of Rajendra to all his friends
3. Ramu is upset but thinks that misunderstandings like these can happen among friends
and can also be resolved through dialogue over a period of time
9. How do you feel, when:
(YOU MAY CIRCLE MORE THAN ONE OPTION)
Someone praises you
 Happy
encouraged

 Confident  Committed to do better

10. How do you feel, when:
(YOU MAY CIRCLE MORE THAN ONE OPTION)
You praise others
 Happy
encouraged

 Confident  Committed to do better

11. Compared to 3 or 4 years ago, are there any changes in the way you relate with your
mother?
(YOU MAY CIRCLE MORE THAN ONE OPTION)
1.
2.
3.
4.
5.
6.

She scolds me more
I ask her more questions
I do not listen to most of what she says
She is more strict
We are more friendly
We respect and listen to each other

12. Compared to 3 or 4 years ago, are there any changes in the way you relate with your
father?
(YOU MAY CIRCLE MORE THAN ONE OPTION)
1. He scolds me more
2. I ask him more questions
3. I do not listen to most of what he says
4. He is more strict
5. We are more friendly
6. We respect and listen to each other
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13. If you disagree on something with your parents are saying, do you usually:
(YOU MAY CIRCLE MORE THAN ONE OPTION)
1.
2.
3.
4.
5.

Shout and fight
Listen and discuss
Ignore them
Stop talking to them
Accept that there are different points of view

14. If your parents disagree with you on something, do they usually:
(YOU MAY CIRCLE MORE THAN ONE OPTION)
1.
2.
3.
4.
5.
6.

Scold or shout
Listen and discuss
Ignore you
Stop talking to you
Punish you
Accept that there are different points of view

15. Who do you talk to on the following themes?
(FOR EACH OF THE THEMES GIVEN BELOW, TICK MARK (√) ONE OR MORE PERSON/S THAT
YOU TALK TO)

Theme

Mother

Physical changes in your body
Interests like films, music, TV
programs, books
Romance and love
Friendship and relationships
Studies and school work
Harassment and bullying
Consumer items advertised on TV
National and international news
Dreams and aspirations about your life
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Father

Friends/
Siblings
(Brother/Sister)

Teacher

16. There is a problem at home and your best friend comes to visit you. What will you do?
(YOU MAY CIRCLE MORE THAN ONE OPTION ONLY)
1.
2.
3.
4.

Pretend that everything is fine.
Share the problem and discuss it with your friend.
Just mention indirectly and not discuss it with her / him
Make up an excuse and ask the friend to leave

17. Sharad goes to the market to buy some things. He meets Shyam on the way and as usual,
Shyam asks him for money. When Sharad refuses, Shyam pushes him and grabs the money
from him. What else do you think Sharad can do to stop Shyam from bullying him?
(YOU MAY CIRCLE MORE THAN ONE OPTION)
5. Sharad should share the fact that Shyam is bullying him with his parents and ask for
their help
6. Sharad should let their common friends know about Shyam’s behavior
7. Sharad should gather some common friends and they should speak to Shyam in a
group and ask him not to bully Sharad
8. Complain to Shyam’s parents
9. Lodge a police complaint
18. Rahul is frustrated because of his unemployment. His friend Hameed tells him to go to the
city to find work. At the same time, Mukundi comes from the city and tells them about
how he is making a lot of money through drug peddling. Rahul doesn’t know what to do or
who to listen to.
(YOU MAY CIRCLE MORE THAN ONE OPTION)
1.
2.
3.
4.

Rahul should take the advice of Hameed and go to the city
Rahul should listen to Mukundi and try to make money through drug peddling
Rahul and Hameed should stop talking to Mukundi
Rahul and Hameed should advice Mukundi to stop peddling drugs

19. Sharda and Vishaal live in the same village and have known each other for many years.
Vishaal expressed his love for Sharda recently. Sharda is confused because she doesn’t
know whether she also loves Vishaal. On the one hand, she feels she needs time to think
about it while on the other, she feels if she doesn’t give him a reply, she may lose a good
friend. What should Sharada do?
(YOU MAY CIRCLE MORE THAN ONE OPTION)
1.
2.
3.
4.
5.

Talk to Vishal and explain to him that she is not interested in becoming his girlfriend
Stop talking to Vishal and ignore him
Complain to Vishal’s parents about his behaviour
Suggest that they continue as friends
Agree out of fear as he might say nasty things about her if rejected
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20. What are the qualities of a good leader?
(YOU MAY CIRCLE MORE THAN ONE OPTION)
1.
2.
3.
4.
5.
6.

Ability to listen to others
Express opinions clearly
Make efforts to take everyone together
Take decisions unanimously
Willing to face challenges and take calculated risks
Resolves differences as amicably as possible

21. How can you achieve shared objectives in a group?
(YOU MAY CIRCLE MORE THAN ONE OPTION)
1.
2.
3.
4.
5.
6.

Having a plan
Optimum utilization of resources
Delegate work with well defined responsibilities to all team members
Being responsible
Being argumentative
Not being cooperative

22. Mantu is a craftsman and Raja a social worker. Encouraging rural crafts is part of Raja’s
work. He invites Mantu to showcase his art. Mantu wants to earn some money by
presenting his work in the upcoming village fair. The feedback Raja gives Mantu after
seeing his work in the role play is ---“ What is this you have made, the shape of this basket
is not right, your products do not have a good finish, perhaps this is not the appropriate
line of work for you, consider picking up a different vocation.” What should Raja have
done?
(YOU MAY CIRCLE MORE THAN ONE OPTION)
1. Raja should have encouraged Mantu to make his product better by giving specific
suggestions
2. Raja could have recommended a training program to Mantu to improve his skills
3. Raja should suggest an alternate vocation based on Mantu’s skills
4. Raja did an appropriate thing by telling Mantu that his work was not of good quality
5. Raja should not allow Mantu to participate in the village fair any more
23. Which of the following statements do you agree with: Please respond ‘Yes’ if you agree
with the statement and ‘No’ if you do not agree
1. Irrespective of the situation, autocratic leadership style is the most effective
2. Getting formal education is the only way to learn
3. We learn everyday by reflecting on our own experiences and those of others around
us
4. Blindly mimicking peers/ friends can be dangerous
5. It is important to strike a balance between personal aspirations and family
responsibilities
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Annexure 3

TRAINING PROGRAMME FOR PEER FACILITATORS
PARTICIPANTS’ FEEDBACK
Venue of Training:

Date:

1. Coverage of the content in the sessions according to session
objectives
2. Time allocation to different sessions
3. Participation of trainees in different sessions
4. Use of teaching aids
5. Ease of understanding the content and methodology in the
training manual
6. Opportunities for clarifying doubts
7. Clarity with respect to facilitating similar trainings with peers
8. Food and stay arrangements
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Excellent

Very
Good

Good

Satisfactory

Unsatisfactory

We would appreciate your feedback on the 3 days training program. Please mark (9) in the
relevant column

Suggestions:
Please provide your valuable suggestions for innovative approaches and strategies for
effective implementation of life skills integrated adolescence education:

Any other feedback:

Name (optional): ________________________________
Name and contact information of your school/institution (SKIP IF NOT RELEVANT):
____________________________________________
____________________________________________
____________________________________________
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